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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Fiscal 2016 Long-Term Equity Plan

On August 24, 2015, the Compensation Committee (the “Committee”) of Fabrinet’s board of directors approved a plan to grant restricted share units
(“RSUs”) in fiscal 2017 to Fabrinet’s executive officers, the amount of which may be increased based on Fabrinet’s achievement of a revenue target for
Fabrinet’s fiscal year ending June 24, 2016 (“fiscal 2016”), as described below. Under the plan, a minimum dollar value of RSUs will be granted to each
executive officer, regardless of Fabrinet’s fiscal 2016 revenue results, as set forth in the table below. The minimum number of shares to be granted under each
such RSU award will be equal to the minimum dollar value of the executive’s award, divided by the fair market value of an ordinary share of Fabrinet on the
grant date, with the quotient rounded down to the nearest whole share.
 

Executive Officer   
Minimum Dollar Value of

RSUs  
David T. Mitchell   $ 1,730,000  
Dr. Harpal Gill   $ 575,000  
Toh-Seng Ng   $ 550,000  

In addition to the minimum dollar value of RSUs set forth above, if Fabrinet achieves the fiscal 2016 revenue target, a target dollar value of RSUs will
be granted. If Fabrinet achieves 90% of the fiscal 2016 revenue target, 50% of the target dollar value of RSUs will be granted. If Fabrinet achieves 105% or
more of the fiscal 2016 revenue target, two times the target dollar value of RSUs will be granted. Achievement of the fiscal 2016 revenue target at levels
between 90% and 100% and between 100% and 105% will result in a dollar value of RSUs being granted that is scaled in a linear fashion.

The table below sets forth the target and maximum dollar value of RSUs that may be awarded to Fabrinet’s executive officers based on Fabrinet’s fiscal
2016 revenue results. The number of shares to be granted under each such RSU award will be equal to the actual dollar value of the executive’s award,
divided by the higher of (i) the fair market value of an ordinary share of Fabrinet on the grant date, or (ii) $10.00, with the quotient rounded down to the
nearest whole share.
 

Executive Officer   
Additional Target Dollar

Value of RSUs    
Additional Maximum
Dollar Value of RSUs  

David T. Mitchell   $ 1,730,000    $ 3,460,000  
Dr. Harpal Gill   $ 575,000    $ 1,150,000  
Toh-Seng Ng   $ 550,000    $ 1,100,000  

All RSUs granted under the plan will be scheduled to vest as to 25% of the shares on each of the one-, two-, three- and four-year anniversaries of the
grant date, subject to the executive’s continued employment or other service and the terms of the executive’s employment agreement.
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